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1. IDARIi HIiZMETLERDEN MEMNUNIYET / SATISFACTION WITH
ADMINISTRATIVE SERVICES
Ortalama Memnuniyet / Average Satisfaction: %60.3

Giiglii Alan / Strength: Mezunlarla {liskiler ve Siirekli Egitim (%67)
Zayif Alan / Weakness: Uluslararasi {liskiler Birimi (%53)
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Idari hizmetlere dair memnuniyet ortalamasi %60,3 olup, ogrencilerin &zellikle
mezunlarla iligkiler ve siirekli egitim hizmetlerinden memnun olduklar1 gériilmektedir.
Ancak uluslararasi iligkiler birimi ile ilgili memnuniyet diizeyi %53 ile diisiik
kalmaktadir. Bu durum, Erasmus ve benzeri programlarla ilgili bilgilendirme, siire¢
yonetimi ve Ogrenci destegi konularinda iyilestirmeler yapilmasi gerektigini
gostermektedir.

Gelistirme: Boliim bazh periyodik mezun bulusmalar1 ve kariyer giinleri tesvik
edilmektedir.
Ornekler:

e Sivil Hava Programi Kariyer Giinii:
https://sbmyo.mehmetakif.edu.tr/tr/content/23079/1/sivil-havacilikta-kariyer-
gunleri-gerceklestirildi



https://sbmyo.mehmetakif.edu.tr/tr/content/23079/1/sivil-havacilikta-kariyer-gunleri-gerceklestirildi
https://sbmyo.mehmetakif.edu.tr/tr/content/23079/1/sivil-havacilikta-kariyer-gunleri-gerceklestirildi

e Biiro Yonetimi ve Yonetici Asistanhiglr Programm Mesleki Egitim Aktarimi:
https://sbmyo.mehmetakif.edu.tr/tr/content/23033/1/ogrenci-bulusmalari-
gerceklestirildi

e Mubhasebe ve Vergi Uygulamalar1 Programi Mezun/Aktif Ogrenci Aktarima:
https://sbmyo.mehmetakif.edu.tr/tr/content/22734/1/ogrencilerimiz-ile-mezun-
sovylesisi-gerceklestirildi

The average satisfaction level with administrative services is 60.3%. Students express
relatively high satisfaction with alumni relations and lifelong learning services (67%),
while the international relations office scores the lowest (53%). This indicates a need for
improvements in communication and process management regarding programs such as
Erasmus and Farabi.

Improvement: Periodic alumni gatherings and career days are encouraged on a
department-based basis.
Examples include:

o Civil Aviation Program Career Day:
https://sbmyo.mehmetakif.edu.tr/tr/content/23079/1/sivil -havacilikta-kariyer-
gunleri-gerceklestirildi

o Vocational Experience Sharing in the Office Management and Executive
Assistance Program:
https://sbmyo.mehmetakif.edu.tr/tr/content/23033/1/ogrenci-bulusmalari-
gerceklestirildi

e Alumni and Active Student Experience Sharing from the Accounting and
Tax Applications Program:
https://sbmyo.mehmetakif.edu.tr/tr/content/22734/1/ogrencilerimiz-ile-mezun-
soylesisi-gerceklestirildi
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2. KAMPUS ORTAMI VE SOSYAL OLANAKLAR / CAMPUS ENVIRONMENT
AND SOCIAL FACILITIES
Ortalama Memnuniyet / Average Satisfaction: %56.7

Gtiglii Alanlar / Strengths: Yemekhane hizmetleri (%80), Kiitiiphane hizmetleri (%67)
Zayif Alanlar / Weaknesses: Ulasim (%20), Temizlik (%33), Wi-Fi hizmetleri (%40)
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Kampiis ve sosyal olanaklara iligkin memnuniyet ortalamast %56,7’dir. Yemekhane ve
kiitiiphane hizmetleri 6ne ¢ikarken; ulasim, Wi-Fi erisimi ve genel temizlik
memnuniyetin en diisiik oldugu alanlardir. Bu durum, ulasim altyapist ve dijital erigim
imkanlarinda iyilestirme gerekliligine isaret etmektedir.

Gelistirme:

Yiiksekokulumuz o6grencilerine yonelik yapilan memnuniyet anketi sonucglarina gore,
okul tuvaletlerinin temizligi hususunda cesitli sikayetlerin iletildigi tespit edilmistir. S6z
konusu sikayetler dogrultusunda, temizlik personeline gerekli uyarilar yapilmis ve hijyen
standartlarinin yiikseltilmesi amaciyla gerekli 6nlemler alinmistir.

Bu kapsamda:



Tuvaletlerin giinliik, haftalik ve aylik temizlik periyotlarini igeren ayhk temizlik
cizelgesi hazirlanarak uygulamaya konulmustur.

Belirlenen c¢izelge dogrultusunda temizlik islerinin diizenli ve titizlikle
yiriitiilmesi i¢in ilgili personel bilgilendirilmis ve gorev dagilimlar
giincellenmistir.

Uygulamanin etkinligini saglamak ve siirdiiriilebilirligi temin etmek amaciyla
idari personel tarafindan diizenli denetim ve kontrol siireci baslatiimistir.

The average satisfaction level for campus and social facilities is 56.7%. Cafeteria and
library services received the highest scores, while transportation, internet services, and
campus cleanliness scored lowest. These findings highlight the need for improvements in
transport infrastructure and digital accessibility.

Improvement:

According to the results of the student satisfaction survey conducted at our vocational
school, various complaints were received regarding the cleanliness of the school
restrooms. In response to these complaints, the cleaning staff were duly warned, and
necessary measures were taken to improve hygiene standards.

Within this scope:

A monthly cleaning schedule including daily, weekly, and monthly cleaning
periods for the restrooms was prepared and implemented.

In accordance with the established schedule, relevant personnel were informed,
and task distributions were updated to ensure that cleaning duties are carried
out regularly and meticulously.

To ensure the effectiveness and sustainability of the implementation, a regular
inspection and monitoring process was initiated by the administrative staff.
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3. EGITIiM, OGRETIM VE KARIYER / EDUCATION, INSTRUCTION AND
CAREER
Ortalama Memnuniyet / Average Satisfaction: %68.8

Gliglii Alanlar / Strengths: Akademik kadro donanimi, danismanlik hizmetleri ve ders
zamanlamasi (%73)

Zayif Alan / Weakness: Is diinyasi ile etkilesim olanaklar1 (%60)

Grafik:
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Egitim ve kariyer alaninda ortalama memnuniyet %68,8dir. Ogrenciler 6zellikle dgretim
iiyelerinin akademik donanimini, danigsmanlik hizmetlerini ve ders planlamasini yeterli
bulmaktadir. Ancak, is diinyas1 ile etkilesim olanaklarinin smirli olmasi dikkat
cekmektedir. Bu kapsamda teknik geziler, konusmaci etkinlikleri ve sektdrel is
birliklerinin artirilmasi 6nerilmektedir.

Gelistirme:
Ogrencilerin is diinyasi ile bulusmalar1 i¢in cesitli imkanlar olusturulmaktadir.
Ornekler:

o Biiro Yonetimi ve Yonetici Asistanhgr Program tarafindan gerceklestirilen
“Ofislerin Gizli Kahramanlari: Etkili Asistanhk Sanati” etkinligi:



https://sbmyo.mehmetakif.edu.tr/tr/content/22735/1/ofislerin-gizli-kahramanlari-
etkili-asistanlik-sanati

Sivil Hava Ulastirma Isletmeciligi Programm 6grencilerine yonelik
diizenlenen “CV Hazirlama Egitimi”:
https://sbmyo.mehmetakif.edu.tr/tr/content/20590/1/sivil-hava-ulastirma-
isletmeciligi-ogrencilerine-cv-hazirlama-egitimi-verildi

Sivil Hava Ulastirma Isletmeciligi Béliimii Antalya Havalimani'na teknik gezi
diizenledi:

https://sbmyo.mehmetakif.edu.tr/tr/content/7329/1/sivil-hava-ulastirma-
isletmeciligi-bolumu-antalya-havalimanina-teknik-gezi-duzenledi

The average satisfaction in the field of education and career is 68.8%. Students especially
appreciate the academic competence of instructors, advisory support, and course
scheduling. However, the relatively low satisfaction with real-world interaction
opportunities highlights the need for more field trips, guest speaker events, and industry
collaboration initiatives.

Improvement:

Opportunities are created to connect students with the business world.

Examples:

“The Unsung Heroes of Offices: The Art of Effective Assistance” event
organized by the Office Management and Executive Assistance Program:
https://sbmyo.mehmetakif.edu.tr/tr/content/22735/1/ofislerin-gizli-kahramanlari-

etkili-asistanlik-sanati

“CV Preparation Training” held for students of the Civil Aviation
Management Program:
https://sbmyo.mehmetakif.edu.tr/tr/content/20590/1/sivil-hava-ulastirma-

isletmeciligi-ogrencilerine-cv-hazirlama-egitimi-verildi
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4. ARASTIRMA VE GELISTIRME / RESEARCH AND DEVELOPMENT
Ortalama Memnuniyet / Average Satisfaction: %69

Giiclii Alanlar / Strengths: Proje destegi ve kiitiiphane kaynaklar1 (%73)

Zayif Alan / Weaknesses: Ar-Ge bilgilendirme ve uygulama firsatlar1 nispeten diisiik
(%67)

Grafik:
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Arastirma ve gelistirme faaliyetleriyle ilgili ortalama memnuniyet %69’dur. Ogrenciler
Ogretim {lyelerinin proje gelistirme destegini ve kiitliphane kaynaklarinin zenginligini
olumlu degerlendirmistir. Ancak elektronik erisim, uygulama firsatlar1 ve Ar-Ge
bilgilendirme konularinda daha fazla gelistirme yapilabilecegi anlagilmaktadir.

Gelistirme:

o Oprencilere MAKU+ wuygulamasimin  kullamm konusunda bilgilendirme
saglamak amaciyla karekod iceren afisler iiniversite genelinde asilmistir.

o Ogrencilerimiz, TUBITAK 2209 6grenci projelerine katilim konusunda tesvik
edilmekte ve desteklenmektedir.

The average satisfaction regarding research and development activities is 69%. Students
appreciate the support from faculty in developing projects and the richness of library



resources. However, there is room for improvement in terms of electronic access, applied
research opportunities, and communication about R&D activities.

Improvement:

o Posters with QR codes have been displayed across the campus to inform students
about the use of the MAKU+ mobile application.

« Our students are encouraged and supported to participate in TUBITAK 2209
student research projects.



5. LIDERLIK, YONETIM VE KALITE / LEADERSHIP, MANAGEMENT AND
QUALITY
Ortalama Memnuniyet / Average Satisfaction: %58

Giiclii Alanlar / Strengths: Birim yOnetimi duyarlili1 ve haklarin gézetilmesi (%67)
Zayif Alanlar / Weaknesses: Rektorliik diizeyinde sorun ¢ozme (%47)
Grafik:
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Liderlik ve ydnetim siireglerine dair ortalama memnuniyet %58 dir. Ogrenciler birim
diizeyinde yonetimin duyarliligin1 ve haklara saygiy1 olumlu degerlendirmektedir. Ancak,
rektorliik diizeyinde sorunlara ¢6ziim bulunmasi ve 6grenci goriislerinin karar siireclerine
yansitilmasi konularinda gelismeye ihtiya¢ duyulmaktadir.

Gelistirme:

e Biiro Yonetimi ve Yonetici Asistanh@ Programm Ogrencileri, Rektorliige
teknik bir gezi diizenleyerek tiniversite yonetimi ve isleyisi hakkinda yerinde
bilgi edinme firsat1 bulmustur.
https://sbmyo.mehmetakif.edu.tr/tr/content/20592/1/yuksekokulumuz-ogrencileri-
rektorluge-teknik-gezi-gerceklestirdi
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The average satisfaction in the area of leadership and management is 58%. Students
appreciate the responsiveness of unit-level management and respect for their rights.
However, satisfaction is relatively low regarding problem-solving at the rectorate level
and the consideration of student opinions in institutional decision-making.

Improvement:

e Students of the Office Management and Executive Assistance Program
organized a technical visit to the Rectorate, gaining first-hand insight into
university administration and operations.
https://sbmyo.mehmetakif.edu.tr/tr/content/20592/1/yuksekokulumuz-ogrencileri-
rektorluge-teknik-gezi-gerceklestirdi
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6. TOPLUMSAL KATKI /SOCIAL CONTRIBUTION
Ortalama Memnuniyet / Average Satisfaction: %56

Giiclii Alanlar / Strengths: Toplumsal katki, goniilliilik ve bolgesel katki alanlarinda
dengeli memnuniyet (%60)

Zayif Alan / Weaknesses: Rektorliik diizeyinde sorun ¢6zme (%47)

Grafik:
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Toplumsal katki alanindaki ortalama memnuniyet %56’dir. Ogrenciler birimlerin bélge
kalkinmasina katkisint ve goniilliiliik faaliyetlerine tesviki olumlu karsilamaktadir.
Ancak, Universite yonetimi diizeyinde 6grenci gorlslerinin karar stireglerine dahil
edilmesi ve sorun ¢dzme yetkinligi konularinda gelisme gerekmektedir.

Gelistirme:

Birim Ogrenci Kalite Kurulu Baskam Biisra Nur Yilmaz, 12.02.2025 tarihinde
Rektorliikte gergeklestirilen Ogrenci Senatosu Toplantisina birimini temsilen katilmus
ve kurul ile asagidaki bilgileri paylagmistir:

o Toplantida iiniversite senatosunun isleyisi, iiniversiteye sagladig1 katkilar ve
Genglik ISKUR basvurusu hakkinda bilgilendirmeler yapilmistir.

e Senatonun, akademik ve idari kararlarin alindigi, Ogrencilerin goriis ve
taleplerinin dikkate alindig1 6nemli bir yap1 oldugu vurgulanmistir.



Ayrica, dgrenciler icin énemli bir kariyer firsat1 sunan Genglik ISKUR program
tanitilmistir. Programin; is deneyimi kazandirma, staj olanaklar1 saglama ve
egitim/sertifika programlarina erisim gibi avantajlar sundugu belirtilmistir.

Basvurularm ISKUR’un resmi internet sitesi, 170 hatt1 veya iiniversite kariyer
merkezleri lizerinden yapilabilecegi bilgisi verilmistir.

Toplantinin sonunda, her fakiilteden katilan temsilciler 6grenci goriislerini ve
taleplerini dile getirmistir.

Senato toplantilarinin yilda iki kez yapilmasi planlanmakta olup, temsilci olarak
ogrencilerin taleplerinin takipgisi olunacagi belirtilmistir.

The average satisfaction regarding social contribution is 56%. Students appreciate the
encouragement to participate in volunteer activities and the institution's contribution to
regional development. Nevertheless, satisfaction is lower in terms of rectorate-level
problem solving and inclusion of student opinions in decisions, indicating areas for
further improvement.

Improvement:

Biisra Nur Yilmaz, Chair of the Student Quality Committee of the department, attended
the Student Senate Meeting held at the Rectorate on February 12, 2025, representing
her unit, and shared the following information with the committee:

The meeting provided information on the functioning of the University Senate,
its contributions to the institution, and the Youth ISKUR application process.

It was emphasized that the Senate is a crucial governing body responsible for
academic and administrative decisions, and takes student feedback into account.

The Youth ISKUR program, offering valuable opportunities such as job
experience, internships, and access to training/certificate programs, was
introduced.

Applications can be submitted via ISKUR’s official website, the hotline (170), or
through university career centers.

At the end of the meeting, student representatives from each faculty shared their
feedback and suggestions regarding their respective departments.



o It was noted that the Senate meetings are planned to be held twice a year, and the
representative expressed her commitment to reflecting the needs and expectations
of the students of the VVocational School of Social Sciences.

7. GENEL MEMNUNIYET / OVERALL SATISFACTION
Ortalama Memnuniyet / Average Satisfaction: %65

Alan Memnuniyet (%)
Boliimden Genel Memnuniyet 67%
Fakiilteden Genel Memnuniyet 63%
Universiteden Genel Memnuniyet 67%
Universiteyi Tavsiye Etme 63%

Giiglii Alanlar / Strengths: Universiteden ve béliimden genel memnuniyet (%67)
Zayif Alan / Weaknesses: Universiteyi tavsiye etme orani nispeten diisiik (%63)
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Genel memnuniyet diizeyi ortalama %65 olarak Slciilmiistiir. Ogrenciler, hem kayith
olduklart1 bdliimden hem de iiniversiteden genel olarak memnun olduklarim
belirtmektedir. Ancak {iniversiteyi baska adaylara tavsiye etme orani, diger alanlara gore
daha diisliktiir. Bu durum, iniversitenin imaji ve tanitim stratejileri acisindan



gelistirilebilecek alanlar oldugunu gostermektedir.
The overall satisfaction rate is 65%. Students generally report satisfaction with both their
department and the university. However, the rate of recommending the university to
prospective students is relatively lower, indicating a potential area for improvement in
terms of institutional image and promotional strategies.



8. GENEL DEGERLENDIRME VE ONERILER / GENERAL EVALUATION
AND RECOMMENDATIONS

2024 Ogrenci Memnuniyet Anketi verilerine gore genel memnuniyet diizeyi %65
civarmdadir. Ozellikle 6gretim iiyelerinin akademik donanimu, kiitiiphane hizmetleri ve
yemekhane olanaklar1 6ne c¢ikan gii¢lii yonlerdir. Ancak ulasim hizmetleri, bilgi islem
altyapist (6zellikle Wi-Fi), temizlik ve tiniversite yonetiminde 6grenci goriislerinin karar
alma siireclerine dahil edilmesi gibi alanlar iyilestirme gerektiren baslica zayif yonler
olarak belirlenmistir.

Anket sonugclari, 6grenci merkezli ve siirekli gelisimi esas alan bir kalite yaklasimiyla
degerlendirildiginde, asagidaki oneriler ortaya ¢ikmaktadir:

o Oneriler:

1. 1. Wi-Fi altyapisinin giiclendirilmesi ve bilgi islem hizmetlerinin erisilebilirliginin
artirilmasi.

2. 2. Temizlik hizmetlerinin denetimi ve sikliginin artirilmasi.

3. 3. Ulasim imkanlarinin iiniversiteye uygun hale getirilmesi i¢in yerel yonetimlerle is
birligi yapilmasi.

4. 4. Ogrenci goriislerinin rektorliik diizeyinde sistematik olarak toplanmasi ve karar
stireclerine yansitilmasi.

5. 5. Universite tanitim faaliyetlerinin gii¢lendirilerek &grenci adaylarma daha etkili
sekilde ulasilmasi.

According to the 2024 Student Satisfaction Survey, the overall satisfaction rate is
approximately 65%. The academic competence of instructors, library services, and
cafeteria facilities are among the most appreciated strengths. However, transportation
services, IT infrastructure (especially Wi-Fi), cleanliness, and the inclusion of student
opinions in administrative decision-making processes have been identified as key areas
for improvement.

Based on a student-centered and quality-driven approach, the following recommendations
are proposed:

° Recommendations:

6. 1. Enhance the Wi-Fi infrastructure and improve accessibility to IT services.
7. 2. Increase frequency and monitoring of campus cleaning services.
8. 3. Collaborate with local authorities to improve public transportation to the campus.



9. 4. Establish systematic mechanisms to collect and incorporate student feedback at the
rectorate level.

10. 5. Strengthen the university’s promotional strategies to better reach prospective
students.

9. Gelistirme ve Iyilestirme Calismalar1 / Improvement and Development Activities

Ogrencilerin akademik ve kisisel gelisimlerini desteklemek, okul-is diinyas! baglantisini

giiclendirmek ve egitim ortamlarini iyilestirmek amaciyla yiliksekokulumuzda cesitli
calismalar yiiriitiilmektedir:

Bolim bazhh periyodik mezun bulusmalar1 ve Kkariyer giinleri
diizenlenmektedir.
Ornekler:

o Sivil Hava Programi Kariyer Giint
Link

o Biiro Yonetimi ve Yonetici Asistanligi Program1 Mesleki Egitim Aktarimi
Link

o Muhasebe ve Vergi Uygulamalar1 Programi Mezun-Ogrenci Soylesisi
Link

Ogrencilerin is diinyas: ile temaslarim1 artirmak adina cesitli etkinlikler
diizenlenmektedir.
Ornekler:

o “Ofislerin Gizli Kahramanlari: Etkili Asistanlik Sanati” etkinligi
Link

o Sivil Hava Ulastirma Isletmeciligi Programi CV Hazirlama Egitimi
Link

Biiro Yonetimi ve Yonetici Asistanhigi Programm Ogrencileri, iiniversite
yOnetimini daha yakindan tanimak adina Rektorliige teknik gezi diizenlemistir.
Link

Birim Ogrenci Kalite Kurulu Baskam 6grencimizi temsilen 12.02.2025 tarihli
Ogrenci Senatosu toplantisina katilmis, senatonun isleyisi, katkilar1 ve Genglik
ISKUR programi hakkinda edindigi bilgileri 6grenci kurulu ile paylagmuistir.


https://sbmyo.mehmetakif.edu.tr/tr/content/23079/1/sivil-havacilikta-kariyer-gunleri-gerceklestirildi
https://sbmyo.mehmetakif.edu.tr/tr/content/23033/1/ogrenci-bulusmalari-gerceklestirildi
https://sbmyo.mehmetakif.edu.tr/tr/content/22734/1/ogrencilerimiz-ile-mezun-soylesisi-gerceklestirildi
https://sbmyo.mehmetakif.edu.tr/tr/content/22735/1/ofislerin-gizli-kahramanlari-etkili-asistanlik-sanati
https://sbmyo.mehmetakif.edu.tr/tr/content/20590/1/sivil-hava-ulastirma-isletmeciligi-ogrencilerine-cv-hazirlama-egitimi-verildi
https://sbmyo.mehmetakif.edu.tr/tr/content/20592/1/yuksekokulumuz-ogrencileri-rektorluge-teknik-gezi-gerceklestirdi

o Senatonun yilda iki kez toplanmasi planlanmakta ve &grencilerin
taleplerine acik bir yap1 oldugu ifade edilmistir.

o Genglik ISKUR basvurusunun ogrencilere is deneyimi, staj ve egitim
olanaklar1 sagladig1 vurgulanmigtir.

MAKU+ mobil uygulamasimin kullammim artirmak amaciyla kampiis
genelinde QR kod iceren bilgilendirici afisler asilmistir.

Ogrenciler, TUBITAK 2209-A projelerine katilim konusunda tesvik edilmekte
ve danmismanlik destegi saglanmaktadir.

Ogrenci memnuniyet anketleri sonucunda gelen geri bildirimler dogrultusunda
tuvalet temizligi ile ilgili iyilestirmeler yapilmistir:

o Aylik temizlik ¢izelgesi olusturulmus, gorev dagilimlar giincellenmis ve
idari denetim siireci baslatilmistir.

Altyapiy1  desteklemek amaciyla kampiis genelinde Wi-Fi  sinyal
giiclendirmesi, projeksiyon cihazlarimmn ve baglantilarinin yenilenmesi
caligsmalan gergeklestirilmistir.

Various initiatives are being carried out at our vocational school to support students’
academic and personal development, strengthen ties with the business world, and
improve the educational environment:

Periodic alumni meetings and career days are organized on a departmental
basis.

Examples:
o Civil Aviation Program Career Day
Link
o Vocational Experience Sharing in the Office Management and Executive
Assistance Program
Link

o Alumni-Student Exchange Event — Accounting and Tax Applications
Program
Link


https://sbmyo.mehmetakif.edu.tr/tr/content/23079/1/sivil-havacilikta-kariyer-gunleri-gerceklestirildi
https://sbmyo.mehmetakif.edu.tr/tr/content/23033/1/ogrenci-bulusmalari-gerceklestirildi
https://sbmyo.mehmetakif.edu.tr/tr/content/22734/1/ogrencilerimiz-ile-mezun-soylesisi-gerceklestirildi

Various activities are held to enhance student interaction with the professional
world.
Examples:

o "The Unsung Heroes of Offices: The Art of Effective Assistance” event
Link

o CV  Preparation Training — Civil Aviation = Management
Link

Students from the Office Management and Executive Assistance Program
participated in a technical visit to the Rectorate to observe university operations.
Link

The Student Quality Committee Chair of our department participated in the
Student Senate meeting held on February 12, 2025, and shared key information
regarding the Senate’s role, its benefits, and the Youth ISKUR program.

o It was stated that Senate meetings will be held twice a year and that
student feedback is valued in decision-making.

o The Youth ISKUR program offers students job experience, internships,
and access to training/certification programs.

Posters with QR codes have been displayed throughout campus to promote the
use of the MAKU+ mobile app.

Students are encouraged and supported to participate in TUBITAK 2209-A
student research projects.

Based on student satisfaction survey results, measures have been taken to
improve restroom cleanliness:

o A monthly cleaning schedule was implemented, staff responsibilities were
reorganized, and a supervision mechanism was established.

To support infrastructure, Wi-Fi signal strength has been enhanced, and
projector systems and connections in classrooms have been improved.


https://sbmyo.mehmetakif.edu.tr/tr/content/22735/1/ofislerin-gizli-kahramanlari-etkili-asistanlik-sanati
https://sbmyo.mehmetakif.edu.tr/tr/content/20590/1/sivil-hava-ulastirma-isletmeciligi-ogrencilerine-cv-hazirlama-egitimi-verildi
https://sbmyo.mehmetakif.edu.tr/tr/content/20592/1/yuksekokulumuz-ogrencileri-rektorluge-teknik-gezi-gerceklestirdi

